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I.

Purpose

To allow an individual faculty member a procedure for presenting a grievance
and having it considered on its merits by an expeditious and orderly process.
The procedure established herein is advisory in nature and is not an adjudicatory process. A grievant is assured freedom from reprisals for the filing of
a grievance.

II .

Definition of Grievance
An allegation or complaint that there has been a violation, misinterpretation.
':'r iC'propEH" app Ji ca tion of pxis tin g policie!; ; rules. regulations. practices.

and/or procedures which a faculty member believes to be unfair, inequitable.
or a hinderance to effective performance.
III .

Appeal t hro ugh Administrative Channels
Complaints or grievance s should be clarified at the earliest possible time and
at the administrative level ciosest to the locus o f the complaint. Every effort
should be made to resolve such matters informally, by conversation with the
department head, dean, or Vice President for Academic Affairs, before bringing
them into a writt e n form.
Equitable resolution of most complaints can be achieved through the usual
administrative channels. Any faculty member may initiate an appeal in writin g
with the officer responsible for his or her administrative unit within thirty
days after experiencing an alleged grievance. If resolution of the problem
is not achieved, the f aculty member may request review at succeSSively higher
administrative levels through the dean, Vice President for Academic Affairs,
and t he President.

IV.

App eal through Advisory Committee on Faculty Grievance
A.

Establishment of Committee
The President sha ll establish within the Unive rsity an advi SOry
Committee on Faculty Grievance. The Committee shall be drawn from
the same pool of faculty members chosen for the Adv isory Committee
on Faculty Continuance as stated in the Faculty Handbo ok.

B.

Select ion
The Committee s hall be a standing committee consisting of five (5)
tenured faculty members. Membership on the Committee shall be
selected annually from t he list by lot. A facult y member shall not
parti cipate in a case involving a faculty member from the same
department, and a member chosen sha ll remove hims elf/he r self eithe r

at the reques t of the party or on his/he r own initiative if he/she
deems himself/he r se lf disqualified because of bias o r interest .
Each party s ha ll have a maximum of two (2) challenges without stated
cause . Supplementary selections and lists shall procee d in the same
manner until an accep t ed committee is constituted.
The Committee shall deSignate one (1) member as Chairperson .
C.

Proce dures
When a faculty member has been un ab le to achieve an amicable resolution with the department head (director), dean, and Vice President
for Academic Af fair s , he or she may r equest a r e vi ew by the Committee
through the President. The reques t for a review should be submitt e d
in writing, togeth e r with a statement of the comp laint. Upon rece ipt
of the complaint, the President sh all have the Advisory Committee on
Fac ult!/ Grlevancp.. · o:onvenp..d through the procedures described above.
The Committee will not r eview in this way matters f or which oche~
formal pro ce dures have been specifically outlined in the Fac ulty
Handbook : (1) allegations of dis c rimination due to race, sex,
reli gion, na tional origin, a ge , handicap, or veteran s tatus; (2) dismissal
from employment befo.re a s tipulated time of service has been completed
or without the minimal advance notice specified for termination of
probationary faculty; 0) allegations that the non r enewal of a probationary faculty member constitutes a violation of academic freedom;
and (4) termination of tenured facul t y.
The Committee a fter a preliminary investigation, and upon a vote of a
majority of its members, may rule that a particular g rievance does not
merit review by the Committee. When it has been determined that a
complaint lies within the scope of the Committee, the Chairperson s hal l
initi a te a Committee review by notifying all appropriate parties of the
r eview procedure to be followed . The Committee shall be empowered to
request any and all parties to submit evidence related to the nature
of the Rrievan ce. At the conclusion of the review, the Committee wil l
forward to the President a nd to the faculty ~mber the Committee's
writt en findin gs and recommendations.
The written decision of the President shall be forwarded to the
Cna i1: p~l"son of th:! Cocmrl.ttee 3n1 the faC'uJ.ty mPmb~T .
If th e Prp.si dent
does not accep t all or part of the findings and re commendations of the
Commi tt ee , he or she will include in the decision the reason s for not
doing so .
The decision of the President i s final .

V.

Annual Repo rt
At the e nd of each academic year, the President shalr-provide-a written report
to the Board of Regent s r ega rdin g th e numbe r and type of cases prese nted in the
precedin g year . The report shall in clude th e Commit tee ' s recommendation for
each cas e and it s f ina l disposi tion.

